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Low Negative Medium Negative High Negative
Emotionality (N-) Emotionality (N) Emotionality (N+)
Resilient: Tends to respond to Responsive: Tends to be calm Reactive: Tends to respond fo
stresstul siuations in 2 calm, secure,  undar nofmal circumstanges, byt gituations in an aler, sensitive,
steady, rational way. Is usually stress-  some SurpriSeS, pressure, concemed, atenlive, excitable, and
free. quili-free, and resists urges. emergencies, and stresstl Expressive way. Under stress, may be
May appear fo some as too lad back,  circumstances canigad t9occasional perceived as anxious, tense, restiess,
uncaring, lethargic, insensitive, or anger o pther stresshil sesponses depressed, easily discouraged,
tunnel-visioned. Maoderate stress threshald lemperamental, or worried.
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Low Extraversion (E-)  Medium High Extraversion (E+)
Introvert: Tends lopreferworking EXtraversion (E) Extravert: Tends to prefer being
dlone. Is usually a serious, quiet, Ambivert: Tends to move easily around olhers, 1s usually talkative,
privale person who may prefer writing  from working with ofherpecple to enthusiastic, assertive, sociable,

or E-mail 1o lalking. May come working along Prolonged periods of ~ warm, oplimistic, and fun-loving, A
ACT0sS 10 others as cold, hard toread,  either exdreme &a dissatisiying. leader. May come across as

of seclusive. May also be perceived ~ Modarale threshold fof sensory outspokan, overbearing, aggressive

35 a loner of an eccentric. Prefers stimulation-4ires afier prolonged headless, or shallow. Comiortabis
environment with liftle sansory 5ensory bombardment: wilh high sensory stimulation.
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Low Openness (0-) Medium High Openness (0+)
Preserver: Oiten possessesepert Openness (0) Explorer: Tends lo have many broad
knowledge and is practical, down-io-  Mederate: Tends io be middls of interests. Often is curious and seeks
earth, efficient, combortable with the road angdown-to-eadh, but will néw and varied experiences. May be
repetifive activity, and consenaative in  explore @new way il comAifcing easily bored. Ofien described as
opinions. May be perceived as evidencB s available. Molknown for  creative, imaginative, or artisfic.
closed to new experiences, sel in creativilyor curiosily, butgan risefo  Tends fo be reflective, liberal, and
ways, of rigid. May be faulted for Ihe oocasian; apprecizles both comfortable with theory. May be
being too narrow in thinking inngwvation and-eficiency parceived as living in a fantasy world,
Low Medium High

Rgreeableness (A-) Agreeableness (A) Agreeableness (A+)
Challenger: Tends fo refate o Negotiator: Able fo shift between Adapter: Tends to relate to autharity
autharity by being skeplical, tough, competilive and gopperative by being tolerant, trusting, honast,
Quarded, persisient, compelitive, or situations; comioralile sznse of and accepting. Often dedars to others,

agyressive. Often is independentand  pessongl iderﬂr--rﬁmm excessively 15 offen friendly, helpful, easily
asks quastions, especially to profect dependent norindepengdent. Can maved, and a leam player. May come
self-interasts. May come across 1o work well gither 35 a t8gm member or  across to others as spineless, naive,

others as hoslile, rode, alood, seli- 45 an independent submissive, conflict avers, gullile
centered, hard-headed, or combative dependent, or unpringipled.
Low

Medium High
Conscientiousness (C-) Conscientiousness (C)  Conscientiousness (C+)
Flexible: Tends lo approachgoals  Balamced: Tends tokesp bothwork  Focwsed: Tends 1o focus on goals
in a refaxed, spontaneous, and open-  demands andipersona! Meeds ingood  in an industrious, disciplined, and

ended fashion; a procrastinator. May  balance; mofe ambitious than a gependabie fashion. Strong will to
ofen be involved in many tasks at the  Flaxible, y&t more prone to enjoy achieve by doing hard work, good
same fime. May be perceived as leisure t@na Focused. Able fo pregaration, and organization. May
casual about respansibilities, indesrupt foGls.on goals wilh be perceived as being 2 workaholic,
unpeoductive, unorganized, or spontaneous diversions overbearing. compulsive. meticulous,
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